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Surviving & Thriving During Tough Times:
Career Navigation in the City of Seattle

October 30, 2009 6 9:00 a.m. to 4:30 p.m.
City Hall Bertha Landes Room
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9:00 Welcome & Appreciations
Emcees: Aurilee Gamboa & Nolan Lim

A Welcome from Mayor Nickels
A Welcome from KC Executive Triplett
A Thanks to Conference Co-Sponsors
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Thank You, City Sponsors!

. Office for Civil Rights, Julie Nelson

Information Technology, Bill Schrier
Human Services, Alan Painter
Neighborhoods, Stella Chao

Parks & Recreation, Timothy Gallagher
Planning & Dev, Diane Sugimura

. Transportation, Grace Crunican
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Thank You, Conference
Committee Members !

Andrew Ygona

Anne Molina-Sarinas
Arabella Corcoro
Aurilee Gamboa
Coral Powers

Danny Navarro
Eloida Ambion
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Emelita Barber

Grace Arevalo-Castrence
Maria Batayola (Co-Chair)
Nolan Lim

Ron Angeles (Co-Chair)
Rose Almachar Alves



Agenda Overview

9:15Presi dent 60s Report
Bringing Our Adobo To Work
9:30 Upward Mobility Workshop
11:00 Training & Employee Development Workshop
Noon Lunch, Awards & Entertainment
1:00 Strategies for Entering & Succeeding In
Management Workshop
2:10 Sidelines & Post-Retirement Jobs
3:30 Networking, Merienda
4:00 Continue Networking Or Learn Line Dancing
4:30 Thank you and Conference Closure
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Maria Batayola.




A Shared information, job & education opportunities via email
2. Advocacy for systemic and individual equity

A Workforce Equity & Planning Advisory Group

A Career coaching and employee relations support

Education and Community Relations funded 2009
scholarships, 2009 Pagdiriwang HYPE (Hot Young Pinoy
Entertainers), 2009 Pista and hardship requests.

4. Addressing the impact of the economic crisis by making
this 2009 Conference accessible & relevant

2009 President
. Improved planning and communications
A Held retreat to develop yearly plans
A Shared work plan to involve members at catered Spring
Gathering

A Increased dues by 100% and reviewed legal status
_
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Bringing Our Adobo To Work:
Is Your Adobo Working For You'fes

ATi mely, Direct, Constructive,
1. Recipe for Success at Work
ARnObey, be nice,lumparok hard, bDbr
2. Recipe for Dealing with Disagreement
ASay no without saying NOO
3. Recipe for Dealing with Slights and Harms
N Ke e pi nakakahiya, o AJust forgive,
ADondt Ticjondtr oghdssi po
4. Recipe for Promotion

AEarn 1t . Donot ask vs. want s
humbl e. Dondot apply ot ilumpao o6

5. American Advice That Does Not Work
ADonot Take |t Per sonal o




9:30 Upward Mobility Workshop
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Coral Powers, Faclilitator




Upward Mobility
Workshop Presenters
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Darwyn Anderson
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DarwynAnderso

A Multi-Year Citywide Out-of-Class Study
AWEPAC

A Upward Mobility Committee for
Administrative and Labor Positions

A Out-of-Class Rules for 6+ Months
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RECLASSI FI CATI ON AND PDQO &

Range of reasons for looking at getting your position reclassified
and for doing a PDQ.

First Step: looking at your job, career, life goals

Another is: will staying in your current position, even if
reclassified, get you where you want to go?

Pros/cons of different and/or additional training and education?

If your current position description does not describe the level of
responsibility you have, & does not reflect the level of
compensation that responsibility shouldearndt hen | et 0
PDQ!

What makes sense for writing an effective PDQ?

My story; my observations.
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Questions?




10:45 Training & Employee
Development Opportunities Workshop
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Aurilee Gamboa, Facilitator
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Training & Employee Development
Presenters
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Sandra Wong, Virginia McHenry, Andrea Lowe, Glenda
Graham-Walton
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Sandra Woni s

A Personnel Department Training Workshops
A Supervisor PREP Program
A Leading Edge

. A City Management Development Program
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A Career Quest

A Program Services and Resources
A Career Assistance

A City Job Information

. A Training Links
g A Training Services

Virginia McHenry
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Andrea Lowi

A Internships: A Pipeline for New Talent
A Identifying High Need Areas
A Community Engagement Programs

. A How to Stay Connected with the City

Should You Want to Go Back to School
]
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Glenda GraharwWalton '

S

Seattle Management Association
Professional Development Opportunities:

A Executive Board

A Board Member

A Committee Member
. A Training Events

A Networking Events
- A Other Resources
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Questions?




Noon Lunch, Awards, Entertainmen

Catering by Eawin
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Candidate
Drop-In
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2009 FACES Awards

Yumul Award for
NLeader shi p, |l nnov

Bob Santos Community Builder Award

nUuni ty, Co mnrRCcononicy |,
Justiceo

Presi dent 60s Aw.
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BrendaSevilla

2009 Yumul Award
LEADERSHIP, INNOVATION, DIVERSITY

Leading FACES in City RSJ Issues
Partnering Across Affinity Groups
Creating Bridges Through Culture

Consummate Volunteer
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Mentoring Youth to Keep on Track &
Strengthen Ethnic Identity

Advocating for Equal Access in Education
Breaking the FCS Pres. Gender Ceiling
Creating Joy & Meaning for Young Ones
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Dolly Castillo
2009 Bob Santos Community Builder Award for
Unity, Community Building, Social Justice
_
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Civil Rights & Personnel Partnership
Taking the Mayor 0s F

. Leading Review of Citywide Practices
(OOC, Upward Mobillity, Training)

- Changing the Rules to Increase Fairness
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Scholarship Awards

Presented by Arabella Corcoro, Chair

Career Development Scholarship Awardees
Lori Mina
Rose Almachar Alves
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Kudos to
Virginia McHenry

For her unsurpassed generosity in contributing
ten registration scholarships for members of the:

A Filipino Community of Seattle (3)
A Filipino American National Historical Society (3)
A Filipino American Youth (4)
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